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I met with the Assistant Director of the New Jersey Office of Apprenticeship at the 
New Jersey Department of Labor and Workforce Development (NJDOLWD) last week.  
With our Certified Survey Technician program, which is recognized by the U.S. 
Department of Labor within its National Apprenticeship Program, I was told we have a 
running start to being an apprenticeship approved Association.  At the NJDOLWD’s 
request, I have submitted the national curriculum for the Program to them and am 
waiting for the appropriate folks to review that information.  Once that hurdle is 
completed, the Association will need to identify a few Member company partners for 
the program, and the Association will need to set up an ERISA covered apprenticeship 
training program trust fund.  We are eagerly working with the NJDOLWD to bring the 
Association and all of its Members into compliance before the April 30 good faith 
deadline and will keep you posted as we progress through this process.  

What follows is some background on this new legislation: 

On January 31, 2019 Governor Murphy signed into law A-3666/S-3071 sponsored by 
Assembly Members DeAngelo and Houghtaling and Senators Madden, Lagana, Addiego 
and Vitale.  This legislation requires workers who are subject to “The Public Works 
Contractor Registration Act” to have completed or be actively participating in a 
registered apprenticeship program.  Subsequently, the New Jersey Department of 
Labor and Workforce Development proposed regulations last year to implement the 
Act.  As part of those regulations, the Department identified five ways to be in 
compliance with the law and satisfy the apprenticeship requirement: 

1) The contractor is a signatory to a collective bargaining agreement through 
which the contractor has access to a registered apprenticeship program that is 
sponsored by the labor union, or agrees to joint sponsorship with the labor 
union of a registered apprenticeship program, provided that the collective 
bargaining agreement also requires ongoing employer contributions into an 
ERISA-covered apprenticeship training program trust fund; 

2) The contractor is signatory to an agreement with a workforce intermediary, 
such as an industry association, consortium of businesses, community-based 
organization, or educational institution, through which the contractor has 
access to a registered apprenticeship program sponsored by the workforce 
intermediary, or agrees to joint sponsorship with the workforce intermediary of 
a registered apprenticeship program; provided that the agreement between the 
contractor and the workforce intermediary also requires ongoing employer 
contributions into an ERISA-covered apprenticeship training program trust fund; 



3) The contractor is the sponsor of a registered apprenticeship program; 

4) The contractor currently employs at least one apprentice who is registered 
with the USDOL within a registered apprenticeship program; provided that as of 
the date of the contractor’s submission to the Department of Application for 
Public Works Contractor Registration, the apprentice has completed at least 
1000 hours of on-the-job learning with the contractor; or  

5) During the one year period immediately preceding the submission to the 
Department of the Application for Public Works Contractor Registration, the 
contractor employed at least one apprentice who has registered with the 
USDOL within a registered apprenticeship program; provided that the 
apprentice had completed at least 1000 hours of on the job learning with the 
coordinator. 

The Department’s regulations also provide for a limited one-year period following the 
effective date of the law (May 1, 2019 to April 30, 2020) for a contractor submitting 
an Application for Public Works Contractor Registration to the Department may satisfy 
the requirement that the contractor participates in a registered apprenticeship 
program. 


