
Small Business & ObamaCare !
Aflack’s Workforces Report has unveiled some chilling 
facts. It measures steps small business employers have 
made to comply with the Affordable Care Act and whether 
they have been successful. The report also looks at their 
employees.  !
What makes this important is most of you work with small 
and medium-size businesses. Here’s the gist: !

• 27% of employers with 50 employees or less say they really understand their 
responsibility in the Affordable Care Act.  !

The report checked in with close to 2,000 decision-makers for employee benefits and 
with 5,000 employees. It came out as a mixed-bag of news and it starts with learning 
the goal of a huge number of employers these days is managing the cost of health 
insurance.  !
These are what employers with less than 50 workers have done in the past year:  !

• 56% raised co-pay and premium sharing for employees.  
• 39% hired a private contractor or consultant(s) to sort it all out for them. 
• 21% moved full-time employees to part-time employee status. 
• 22% dropped or reduced employee benefits. 
• 19% migrated to high-deductible plans and accompanying HSAs.  

    
When looking at employees, concerns grow.  !
Most are very aware that they are going to have to take on more of the cost of health 
care. However, they view the health care system and the health insurance system as a 
giant morass. They don’t have the know enough about the topic and don’t have the time 
to manage things effectively.  !
The report says 51% “prefer not to have more control over their health care expenses 
because they don’t have the time or knowledge to effectively manage them” and they do 
not have the time “needed to evaluate the quality of health care providers and the 
appropriateness of proposed treatment or medication needs.”   !
And employees say they don’t have any idea of the true cost of those services.  !


