
SCWA Encourages Congress to Help Small business Owners & Employees 
 
The Southwest Car Wash Association has joined other business organizations in signing on to a 
broadly worded letter encouraging Congress to take action to help small business owners and 
employees during this critical time. 

 
As you know on Friday the House passed HR 6201, which would require businesses with 500 or 
fewer employees to provide 2 weeks of paid sick leave at an employee's full wages and an 
additional 10 weeks of paid leave at 2/3 the employee's pay rate - this includes paid leave 
for taking care of children as a result of school closures and for any federal, state or local 
quarantines. The mandate would be in addition to any paid leave the employer already 
provides. The leave is for any covered absences between 15 days after the bill is signed into 
law and Dec 31 2020.  
 
While the bill attempts to mitigate these costs through tax credits and refunds (and Secretary 
Munchin’s promise Sunday that Treasury will provide “advances” to small business), these 
payments to employers will not be immediate (and may not be for the full costs at the end of 
the day) and won’t matter where business do not have tax liability. In short, we think the 
paid leave scheme in the bill presumes liquidity and a tolerance for debt that simply does not 
exist in the current crisis.  In addition, the bill’s leave provisions will be difficult to 
implement for employers and the government. 

 
There is a section that allows employers with 50 or fewer employers to petition the DOL for 
an exemption from the 10 week leave requirement, but we are not sure how this would work, 
the exemption criteria or whether exemptions could be granted in a timely manner.  Even 
those with an exemption would be required to pay the two weeks of leave. 

 
We have put together the below sign on letter that asks the senate to amend the bill and 
replace the employer paid leave mandate with a federal program that provides direct 
distribution by SSA to employees on leave for COVID-related absence (this was in the Pelosi 
draft from last week) or a similar program using unemployment insurance for leave.  We feel 
the SSA program or a similar UI program, in conjunction with other incentives, will encourage 
employers to keep employees “on the books” and maintain health insurance, while the bill as 
currently written will encourage (even force) employers to reduce workforce in the face of 
uncertainty and forcing workers to turn to UI as a result of unemployment and medicaid.  

 


