
 

Discussing Important Issues of the Day 

When I decided to write a message titled, “When Did Black Youth Become Disposable?” 

which discussed the shooting of unarmed Black youth, the concept of disposability, and 

the concept of conflict resolution practitioners Staying with Conflict, coined by Bernie 

Mayer, I expected a variety of responses.  Thank you to all who read the article and 

sent me their thoughts.  I received emails from individuals thanking me for highlighting a 

protracted conflict, from those who said it helped them think through the events in 

Ferguson, MO from a personal perspective, from those who appreciated my attempt to 

connect the dots between current events and conflict resolution practice, and even one 

from someone who grew up in Ferguson and was heartbroken over recent events.  

There were individuals who disagreed with my approach, yet still agreed that a 

discussion was needed and some who called the title inflammatory. The responses that 

surprised me, though, were those that said that the very conversation was 

inappropriate.  Some responded from the position that as mediators, such discussion 

could impair our ability to maintain neutrality.  One individual questioned the propriety of 

a president of ACR focusing on anything beyond training.  Another suggested that only 

those engaged in academic research in the area should be having this discussion.  

Acknowledging the concerns expressed, I still believe that if we, who are trained to 

engage in and facilitate very difficult personal conversations cannot discuss these tough 

issues, then no one can.   

From my view, ACR in particular, and conflict resolution practitioners in general, need to 

be able to have an honest discourse about issues dividing the U.S. and other countries.  

During the course of this year I have done a message on the passing of Nelson 

Mandela, the mall shooting in Columbia, MD and the mass schooling of a student in 

California during the Memorial Day weekend.  There were no questions about my 

addressing of those topics.  My message about Ferguson, however, had a different 

response because it drew a direct line from this country’s troubled racial history, to our 

current racial problems, and to us as conflict resolution professionals.  Maybe race is a 

harder issue to discuss, but it is also a harder issue for some of us to ignore. 

My goal was to generate a meaningful dialogue our association, which has as its 

mission, to enhance the practice and public understanding of conflict resolution.  I think I 

achieved that goal, and I am sure that we as conflict resolution experts, have unique 

perspectives to enhance the ongoing national discourse on this issue.  I will be looking 

for ways to continue this and other similar topics in a manner which allows for more to 

get in on the discussion.   In the meantime, please send me your comments to 

cheryl.jamison26@gmail.com.  
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The ACR 2014 Annual Conference, is next mouth, October 8-11, in Cincinnati, Ohio.  

Plan now to attend and experience a wide range of issues and skills-based training.  

This is a wonderful chance for us to join together and learn from one another.  Time is 

running out, and the hotel is filling up so make your reservation today.  Visit the website 

for more information, www.acrannualconference.org. 

  

Sincerely, 

 
Cheryl L. Jamison, Esq,. 

President, ACR 
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