
 

“AN EXCEPTIONAL OPPORTUNITY TO 

INFLUENCE THE WORLD OF SCIENCE AND 

ITS EVIDENCE” 

AMERICAN COLLEGE OF SPORTS MEDICINE 

POSITION DESCRIPTION   

Vice President for  

Evidence-based Practice and Scientific Affairs 

AN INTRODUCTION:  The American College of Sports 

Medicine (ACSM) – with world headquarters in Indianapolis, 
Indiana, USA – is seeking a staff Vice President for its portfolio 
of fundamentally important evidence-based activities and other 
scientific pursuits.   

ACSM is the world’s leading organization encompassing the 
breadth of sports medicine and the exercise sciences.  We 
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advance and promote scientific discovery in these fields, and its 
rapid translation into education, practice, and policy.  ACSM is 
both interdisciplinary and translational.  It serves and represents 
major scientific, medical, public health, and health/fitness 
communities of professional interest. ACSM was founded in 1954, 
has more than 50,000 members and certified professionals, has 
a professional staff of 40, and is recognized world-wide as the 
driving force in sports medicine and the exercise sciences.      

THE OPPORTUNITY: The position of the ACSM Vice 

President for Evidence-based Practice and Scientific Affairs will 
be a deeply career-enhancing experience.  Candidates who 
have a depth of knowledge and seasoned, successful experience 
in all aspects of evidence methods, systematic reviews, and meta-
analyses are encouraged to apply. The effective application of 
those knowledge, skills, and abilities in an association 
environment will be of central importance.  The successful 
candidate will demonstrate a profound commitment and ability 
to lead and support the scientific enterprise of evidence-based 

activities within ACSM. RESPONSIBILITIES:  Core duties 

and responsibilities will include, but not be limited, to: 

 Oversee and support the efforts of expert panels in all 
phases of development of highly influential reports known 
as ACSM Position Stands, which are systematic evidence-
based and evidence-informed reviews that lead to major 
findings, guidance, and recommendations regarding 
aspects of sports medicine and exercise science.  The Vice 
President will ensure that all ACSM Position Stands are 
reliable and thoroughly evidence-based in their 
conclusions. The ACSM Position Stands and the process of 
their development must reflect not only best scientific 



reviewing practices but also must aim to become the 
worldwide state of the science for such documents. The 
Vice President will ensure that attainment and help to 
guide teams to achieve this goal.  

    Design, oversee, and staff the development of an on-line 
resource center and evidence library for sports medicine 
and the exercise sciences.  This center will include a 
system in which experts from around the world will 
uniformly review existing and new studies in the fields of 
sports medicine and the exercise sciences. The expert 
network will summarize the studies, assign strength-of-
evidence grades, and submit to the resource center.  This 
information, in turn, will inform guidelines for practice and 
establish the key elements of resource toolkits for 
practitioners of sports medicine in key aspects of 
practice. The Vice President will work within ACSM to 
establish the resource center, but also will seek and 
establish new strategic partnerships with relevant 
organizations and individuals in academia, philanthropy, 
government, and otherwise in the public and private 
sectors. 

 Provide scientific advice, counsel, and support to ACSM 
committees, members, and staff in other areas of 
relevance, including the ACSM research grant program, 
the pursuit of external funding partners, educational 
activities and Web site content. 

 Forge relationships with other professional organizations 
with evidence-based practice expertise.    

QUALIFICATIONS: While the successful candidate could 

come from a variety of professional backgrounds, all candidates 
should have a number of commonalities:   



 A graduate degree, with strong preference for an earned 
doctorate. Familiarity with sports medicine and the 
exercise sciences preferred but not required.  

 A scholarly and applied record of mastery in all aspects of 
evidence-based methods as well as other scientific 
accomplishments.  

 Statistical training and comprehension. 

 Experienced in database and internet search methodology. 

 Demonstrated success in scientific, medical, or other positions 
of increasing responsibility that included evidence-based 
work.  

 A strategic and integrative perspective of the importance of 
evidence-based results for an organization and field.   

 A proven ability to create new science-based enterprises, 
and to lead and manage change in a cross-disciplinary 
environment.  

 A demonstrated commitment to excellence in evidence 
methods and scientific affairs, and in service to an 
employing organization and to the stakeholders it serves.  

 Working knowledge of computer-based applications on the 
internet and elsewhere, including databases and web 
interfaces. 

 Successful experience in leading sophisticated enterprises 
that include large numbers of volunteer experts.  

 Excellent organizational and human relations skills.    

APPLICATION PROCEDURE: The search process 

will be an expedited one, with applications accepted as of this 



notice and continuing until the position is filled.  It is encouraged 
that parties submit application materials as soon as possible.  A 
screening committee will first ensure that applicants meet 
requirements of the position, including providing all requested 
information.  This announcement will remain open until the 
position is filled.  Applicants should submit the following 
information on-line through the Human Resources application 
process:  

 A letter of interest that underscores expertise and 
experience in evidence methods. 

 A current resume or curriculum vitae. 

 Salary history, including current salary. 

 Contact information for five professional references that 
have knowledge of the applicant’s work in evidence-
based methods and scientific affairs. 

All inquiries, nominations, and applications will be kept 
completely confidential.  Current employers and references 

will not be contacted without prior approval of the candidate.  
If there are questions or to send application materials, please 

contact Lori Tobin, ACSM Human Resources Officer at 
ltobin@acsm.org or fax to 317-352-3890 

ACSM is a scientific, medical, and public health association that seeks 
candidates who will substantially advance our distinctive mission.  ACSM is 

an Equal Opportunity Employer highly committed to diversity. 
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