
 

 
2017- 2018 Sponsorship Guide 

 

Will Pitman (Director & Principal Geotechnical Engineer, Adiuvare Geology & Engineering Ltd.) teaches a group of early-career 
geoscientists how to do geotechnical core logging at a seminar organized by Next Gen Geo on April 26, 2017 

 

Find us online: 

   

http://www.facebook.com/nextgengeo
http://www.twitter.com/nextgengeo
https://www.linkedin.com/company/next-gen-geo
http://www.nextgengeo.eventbrite.ca/
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Introduction 
Next Gen Geo’s aim is to foster early-career geoscientists to develop skills, build professional 

networks, and gain practical field experience through mentoring and instruction with current 

industry experts. This ensures the future success of mining and mineral exploration. Next Gen 

Geo is a non-profit organization founded in 2016 by early-career geoscientists who are 

passionate about geoscience, experience, opportunity and contributing positively to our 

industry. 

 

This document describes the programs we are planning for the year (Sept 2017 - Aug 2018) 

and includes a description of the partnership (limited number available) and sponsorship 

opportunities we are seeking so that we can deliver these programs. If you’re interested in 

learning more, contact Jamal Amin (jamal@nextgengeo.ca). We can provide a short corporate 

presentation, discuss our budget, and answer any questions you may have. 

 

  

http://www.nextgengeo.ca/
mailto:jamal@nextgengeo.ca
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Our Team 
 

Jamal Amin 
Co-founder, Managing Director, and Program Manager (Seminar Series) 

Jamal is a problem solver who is passionate about mining and mineral 

exploration. He did his BSc at the University of Waterloo in Science and 

Business (Earth Science Specialization) and his MSc at the State 

University of New York in Geosciences (Volcanology). He is interested in 

innovation and is excited about the future of the industry. 

 

 

Shuda Zhou 
Co-Founder, Co-Director of Operations, and Program Manager (Paid 

Practical Skills Training & Career Focus Grant) 

Shuda is a super organized and hard-working Geologist-in-Training. He 

completed his BSc at the China University of Geosciences in Geology and 

his MSc at the University of Windsor in Geochemistry. He’s very interested 

in the application of Machine Learning to improve exploration workflows. 

 

 

Tomas Straum 
Co-Founder, Co-Director of Operations, and Program Manager (Mineral 

Exploration Training Program) 

Tomas has traveled around the world to pursue his geological dreams, from 

Norway to Australia, and now Canada. He did his BSc at Curtin University 

in Applied Geology and he is deeply interested in Cu and Ni deposits. The 

Next Gen Geo Mineral Exploration Training workshops are something he 

looks forward to every week and he loves getting out into the bush for field work. 

 

  

http://www.nextgengeo.ca/
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Hiba-tul (Hiba) Naseer Maheen 
Director of Marketing & Social Media, and Program Manager (Intensive Skill 

Development Workshops) 

"Giving with passion, integrity and compassion to make a difference" 

Hiba has a MSc in Geology from the University of Western Ontario, and has 

previously worked at the PDAC (Coordinator, Membership and Reception) 

and Mining Matters (Coordinator for the Indigenous Education and Outreach Program). She is 

currently working with ATAC and Barrick managing logistics for 3 exploration programs, while core 

logging and doing field geology in the Yukon. Hiba is inquisitive about geosciences and loves 

working with people to make a positive future for the geoscience industry. 

 

Lisa Cupelli 
Program Manager (Field Trips & Career Focus Grant) 

Lisa is a GIT with a PhD from the University of Western Ontario in Geology 

and Planetary Science. Her economic experience includes Ni-Cu-PGE 

Brown fields exploration with Vale in the Sudbury Basin and she is currently 

working as a Field Geologist with First Cobalt Corp. in Silver Center, 

Ontario. She understands the challenges that new graduates face and is 

always happy to share her experiences and help others in the field. 

 

Robin Wolf 
Program Manager (Core Crawl) 

Robin is a GIT working for McEwen Mining with a focus on exploration and 

geometallurgy. She has a HBSc (Earth Sciences) and a MSc (Experimental 

Geochemistry) from the University of Toronto. Robin is passionate about 

economic geology and the mining industry; she is eager to help and inspire 

new graduates and students interested in those fields.

  

http://www.nextgengeo.ca/
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Program Guide 

Second Mineral Exploration Knowledge & Skills Seminar Series 

• Following up the successful 1st Mineral 

Exploration Knowledge & Skills Seminar 

Series (April-May 2017) the theme of the 

seminar series is to transfer knowledge 

and skills that would be useful for junior 

geologists in mineral exploration. Topics in 

our upcoming lineup include geochemical 

surveying, airborne geophysics, enterprise 

risk management in the mineral sector, 

assaying for gold, and more! 

• We are currently planning 6 seminars in the fall  

o Sept 18 

o Oct 2 

o Oct 16 

o Oct 30 

o Nov 13 

o Nov 27 

o There will be 6 more seminars in the winter (January – March 2018). 

• Seminars will take place at the University of Toronto, St. George Campus, in the seminar 

room of the Earth Sciences Centre (22 Russell Street). Back up venue is the Toronto 

Public Library, Lillian H. Smith Library (239 College Street) 

• Some seminars will feature two speakers; the first will deliver a ‘knowledge’ talk related 

to business, social, environmental, or other pertinent non-technical issues related to the 

mineral exploration sector. The second speaker will deliver a ‘skills’ talk/workshop 

focused on developing technical skills and know-how, such as QAQC, core logging, etc. 

• The two talks are separated by a pizza dinner, which allows participants to engage with 

speakers in an informal setting 

• The talks are going to be broadcast live, as well as recorded and made available online 

for free. We will be coordinating with universities with geoscience programs across the 

country to get interested students tuning in and participating. Recordings from our first 

series of seminars can be seen on this link. Note that past seminars were recorded on 

a shoestring budget and we’ll be going with a professional videographer this time around 

so there will be an improvement in video and audio quality! 

Chris Nind (Senior Geophysical Consultant, General 
Chair of Exploration '17 Conference) was one of 
many inspiring speakers to take part in the First 
Mineral Exploration Knowledge & Skills Seminar 
Series. Please reach out to us if you know anyone 
who would make a great speaker for future 
seminars or if you have any ideas for an interesting 
topic that we can cover. 

Seminar Outcomes 

Attendees will be exposed to skills that are in-demand from the industry. They will hear fresh 

ideas on a broad spectrum of topics that will help them excel in their future careers. 

http://www.nextgengeo.ca/
http://www.nextgengeo.ca/past-seminars2.html
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Core Crawl 

• Similar idea to a pub crawl, we’ll be taking a group of early-career geoscientists who are 

thirsty (for knowledge) through the offices of mining companies in Toronto who have drill 

core to show us 

• Plan to begin running Core Crawls in September, one Friday a month 

• Occasionally recorded to create a 10-15 min highlight reel advertising the event and the 

host companies, providing high-quality promotional materials for both 

• Idea: have companies prepare a problem that the group can solve within an hour 

• Tentative Schedule: 

o Meet the group at 10 am for a 30-minute orientation before we head to the first 

office 

o 10:30 - 12:00 \ Office 1 

o 12:00 - 1:00 \ Lunch 

o 1:00 - 2:30 \ Office 2 

o 2:45 - 4:15 \ Office 3 

o 4:30 - late \ Networking & Beer 

  

An example of a possible Core Crawl path. There are many mining companies within walking distance of each other in the 
downtown core of Toronto. If your office has drill core and you would like to host a Core Crawl please contact us! 

Core Crawl Outcomes 

Early-career geos will have the opportunity to grow their networks, see drill core from myriad 

projects, and get a deeper understanding of exploration planning & decision-making 

processes. 

http://www.nextgengeo.ca/
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Mineral Exploration Training Program 

• Teaching early-career geos 
how to use OGS Earth to 
generate exploration targets 

• Participants work in teams to 
evaluate Ministry of Northern 
Development and Mines 
Recommendations for 
Exploration 

• Using a database to 
systematically evaluate 
regions of interest 

• Creating a report to evaluate 
targets in depth, including: 
social license, regional 
geology, past work done, 
accessibility, infrastructure, 
land available for claim 
staking, and more (ask us to 
see the template for target 
evaluation if you’re interested) 

• Pitch promising targets to a group of investors to raise capital to perform field work 

• Participants in weekly meetings are given opportunities to conduct field work 

• Any claims we stake can be used for future intensive skill development workshops i.e. 
weekend crash courses on topics such as soil sampling 
 

  

Mineral Exploration Training Program Outcomes 

Participants will learn how to generate targets using various geological datasets (geophysical, 

geochemical, structural, etc.), how to use a database to systematically evaluate targets, how 

to stake claims, and will have opportunities to get into the field to conduct grassroots 

exploration work. 

The Mineral Exploration Training Program began on May 16, 2017 and has 
taken place every Tuesday since then! 

http://www.nextgengeo.ca/


www.nextgengeo.ca      

8 

 

 

 

Educational Field Trips 

• Planning field trips to key mining districts, 
beginning with the Sudbury region 

• Field trips to begin this fall, and continue next 
spring/summer 

• Visits to active exploration sites (Wallbridge, 
Transition Metals, etc.) 

• Visits to active Mine Sites (Norcat, Vale, 
KPMG, etc.) 

• Visit notable outcrops (i.e. Gibson field manual) 

• Other learning opportunities include visits to 
mills, seeing metallurgical processes, etc. 

• We would also like to run trips to Timmins/Kirkland Lake beginning in the late spring and 
possibly other areas in Ontario and across the country 

Intensive Skill Development Workshops 

• Week-long crash courses hosted by mineral 
exploration companies in the summer 

• Weekend crash courses throughout the year at 
one of our mineral claims (in collaboration with 
Mineral Exploration Training Program) 

• Core Logging Crash Course - take a group of 6 
early career geologists to an active exploration 
site. Have them log core that has already been 
looked at for the first two days. Debrief lectures 
and question periods in the evenings. Final five 
days of this experience will have the early-
career geoscientists doing actual work for the 
company to help subsidize the cost of the trip. 

• Other possible crash courses: geophysical surveying, soil sampling, QAQC, etc. 

Intensive Workshop Outcomes 

Participants will improve core-logging skills, increase their knowledge of a specific deposit, get 

a taste for the exploration lifestyle, and network with employees of the host company and 

their peers. 

Field Trip Outcomes 

Participants will increase their knowledge of the geology of some of the key mining districts in 

Ontario, putting theory into context. They will also get exposure to field methods used by 

companies and develop higher-order thinking skills (synthesis, analysis, application, 

evaluation). 

http://www.nextgengeo.ca/
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Note that the programs on this page (Experiential Consulting & Career Focus Grant) will be run 

without partner/sponsor money. Contact us if you would like to learn how you can support these 

initiatives and how you will benefit from them as much as the early-career geos who will take part. 

Paid Practical Skills Training 

• Early-career geoscientists (senior undergrads and recent grads not currently employed 

as geoscientists) who are actively attending our various events will be given the 

opportunity to work on temporary, part-time, paid contracts 

• Opportunities include data entry, graphics design for press releases, GIS, digitizing 

legacy data, etc. Contact us if your company needs these services! 

• Relevant part-time work will help these geoscientists develop skills that are in-demand 

in the mining and mineral exploration industry 

• Standard Confidentiality/ NDAs can be provided 

• Early-career geos will be taken on for the whole of a contract for consistency 

• Fee is $30/hour for the company. The early-career geo will get $20/hour and $10/hour 

will be used to cover software licensing fees and any employment related costs that 

are incurred. 

• Partner/Sponsorship money will not be used to run this program 

Career Focus Grant 

• Administered by the federal government, will subsidize training for newly hired geologists 

by partner companies to the tune of $20,000 per geologist. Learn about the program here 

• Next Gen Geo will apply for the Career Focus grant to provide paid internships for early-

career geoscientists that want to gain field experience 

• If we are successful in the application, we will place the interns into junior geologist 

positions at mineral exploration operations within Ontario 

• The interns will be employees of Next Gen Geo and will be subcontracted to the mineral 

exploration companies 

• Next Gen Geo will use >85% of Career Focus moneys and 100% of partner contributions 

to pay for intern wages and mandatory-employment-related-costs (taxes, insurance, etc.) 

• <15% of Career Focus moneys will be used for the costs of administering the program 

i.e. overhead costs; costs of materials and supplies; travel costs; printing and 

communication costs; professional fees (such as legal, audit); other costs necessary to 

support the purpose of funding, as approved by Employment and Social Development 

Canada 

• Partner companies must hire the same number of junior geologists each year for the 

duration of the program (3 years) i.e. if you take 2 geos in the first year, you must take 2 

in the second year and two more in the third year 

• Our success in securing the grant is contingent on building support for the project within 

industry so please contact us if you’re interested in hiring a geo through this program 

• Partner/Sponsorship money will not be used to run this program  

http://www.nextgengeo.ca/
https://www.canada.ca/en/employment-social-development/services/funding/career-focus.html
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Partnership & Sponsorship Packages 

 

Our partners and sponsors make a big difference in our ability to run high-quality programs, and in making digital resources 
that are freely accessible to anyone online, so we hope you will proudly advertise your support of Next Gen Geo. 

Gold Partner: $18,000 per year 
Benefits Include: 

• Seat on our Planning Committee: Help shape the workforce of tomorrow, which could be 

part of the future success of your organization 

• Identification as a Gold Partner on our website and all promotional materials 

• Priority opportunities to get involved with our activities that generate media attention 

• Your logo on all videos from our activities 

• Priority speaker opportunities 

• Opportunity to host events 

• Invitation to provide recruitment materials for participants of our events 

• Access to list of early-career geoscientists attending our events 

• First right of refusal for level of sponsorship next year 

• Can be paid in monthly instalments ($1,500 per month) 

Silver Partner: $6,000 per year 
Benefits Include: 

• Identification as a Silver Partner on our website and all promotional materials 

• Logo on some of our videos 

• Opportunity to host events 

• Opportunity to provide speakers 

• Provide input in developing our programs and learning outcomes 

• Access to list of early-career geoscientists attending our events 

• First right of refusal for level of sponsorship next year 

• Can be paid in monthly instalments ($500 per month) 

http://www.nextgengeo.ca/
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Granite Sponsor: $1,000 
Benefits Include: 

• Identification as a Granite Sponsor on our website 

• Logo on promotional materials related to one of our Seminar Series (Fall or Winter) and 

one other program of your choice 

Basalt Sponsor: $500 
Benefits Include: 

• Identification as a Basalt Sponsor on our website 

 

 

*We are grateful for all contributions and are open to tailor an opportunity to your interest level. 

Please contact Jamal (jamal@nextgengeo.ca) to start a conversation on how you can help 

support Next Gen Geo. 

http://www.nextgengeo.ca/
mailto:jamal@nextgengeo.ca

