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October 2019 Spotlight on Employee Assistance 

 
40% of large employers launched or revised EAPs in the past 5 years 

Large employers were asked if they've modified employee benefits in the past five years 
in response to the opioid crisis. Some have. Specifically, 40% of large employers 
launched or revised employee assistance programs, 24% added utilization 
management or step therapy to their coverage of opioid prescriptions, 21% asked their 
insurer or pharmacy benefit manager to increase monitoring of opioid use, 8% limited 
employees with high opioid use to prescriptions from only one provider and 2% 
increased the number of in-network substance abuse providers. Read more: 
https://www.healthcaredive.com/news/worker-health-insurance-costs-surpass-wage-
growth-survey-finds/563756/ 
 
Veterinarians urged to implement well-publicized employee assistance programs  
Suicide in veterinary medicine is too big of a problem to ignore. At this point, almost all 
of us have stories of practice owners across town, technicians on weekend shifts and 
veterinarians we went to school with ending their lives. That’s a lot of loss to accept in 
any profession, much less one known for compassion and puppy breath. The time has 
come to push back against this tragic trend. According to a recently reported study from 
Auburn University and the U.S. Centers for Disease Control and Prevention, male 
veterinarians were 1.6 times more likely than the general population to die by suicide 
and female veterinarians (the growing majority of our profession) 2.4 times more likely. 
Read more: https://todaysveterinarybusiness.com/save-a-life/ 
 

How to engage men in corporate wellness programs 
Despite increasing their investments in workplace wellness programs in recent years — 

turning U.S. corporate wellness into an estimated US$8 billion industry along the way — 

businesses often aren’t getting the desired results.But even programs that report 

relatively good results often face a problem that plagues the corporate wellness 

industry: lower participation among men than among women. “We have a set group of 

people that tend to come every time. They’re all women. We see men trickle in every 

now and then,” one wellness program employee told researchers for a Department of 

Labor report. Read more: https://www.strategy-business.com/blog/How-to-engage-men-

in-corporate-wellness-programs?gko=4af14  
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Offering mental health apps as part of corporate wellness programs can be risky 

There’s little research to determine any side effects from mental health apps, and there 
are plenty of issues regarding privacy and data. Yet the market is exploding. The entire 
global digital health market was valued at US$118 billion in 2017 and is expected to 
grow to $206 billion by 2020 and $504.4 billion by 2025 — fairly staggering figures for 
products that didn’t exist at the start of this millennium. The digital mental health 
industry is a significant portion of that overall market, which includes applications 
ranging from virtual reality for treating obsessive-compulsive disorder and phobias to 
the growing “self-care” app market. Read more: https://www.strategy-
business.com/blog/Offering-mental-health-apps-as-part-of-corporate-wellness-
programs-can-be-risky?gko=db6cc 

 
Long-term mental health benefits of gender-affirming surgery for transgender 
individuals 

For transgender individuals, gender-affirming surgery can lead to long-term mental 
health benefits, according to new research published online today in the American 
Journal of Psychiatry. The study found that among transgender individuals with gender 
incongruence, undergoing gender-affirming surgery was significantly associated with a 
decrease in mental health treatment over time. Read more: 
https://www.eurekalert.org/pub_releases/2019-10/apa-lmh100219.php 

 
Insufficient Evidence for Clinical 'Gaming Disorder' 
A new study by the Oxford Internet Institute has concluded that individuals that carry 
dysfunctional gaming habits are likely to be demonstrating underlying frustrations and 
wider psychosocial functioning issues, over a ‘gaming disorder’ in isolation. Read more: 
https://www.thegamingeconomy.com/2019/10/22/insufficient-evidence-for-clinical-
gaming-disorder-says-oxford-internet-institute/ 
 
EA Professional Spotlight 
 
Name and Position 

Mike Jacquart, 
Editor, Journal of Employee Assistance 

 
Describe your position 

As the editor of the JEA, I am responsible for coming up with story ideas, soliciting 
authors to write articles, working with the EAPA Communications Advisory Panel in 
reviewing proposals for articles, and editing articles with Marina London, EAPA Director 
of Communications. I also come up with the items for the Roundup and Web Watch 
sections in the magazine. 
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What do you like best about working for EAPA? 

I enjoy the satisfaction that comes with putting out a quality product from cover to cover, 
with well-written, well-edited articles that will be useful for employee assistance 
professionals. I also greatly enjoy networking with the extremely cordial, dedicated 
people I have met in the field. 
 
What was your job before working for EAPA and why did you choose to work for 
the Association? 

Among other duties, I was editing the Employee Assistance Report monthly newsletter 
for Impact Publications in Waupaca, WI. When the editor position became open, I was 
contacted by Marina London asking if I would be interested in the position. I saw the 
JEA as a natural extension of my work on EAR, but also a challenge to learn even more 
about the EA field. 
 
What is the most challenging part of your job working for EAPA? 

Having to tell a prospective contributor that their article needs extensive rewriting, but 
it’s sometimes necessary because the bar is set high for the types of quality articles 
readers want to see, and have come to expect, of the JEA. Many EA professionals are 
more used to writing white papers, and some do not understand that writing an article 
for a quarterly magazine is quite different. 
 
It is also challenging to remain flexible enough to work with EA professionals’ busy 
schedules while remaining on track to get each issue out on time. 
 
What aspect of your job for EAPA inspires you? 

I never cease to be amazed by the number of EA professionals who take time out of 
their already busy lives and schedules, to go “above and beyond” in writing an article for 
the JEA – because they understand the need for solid information about the latest 
developments in the field, key news, best practices, and EA related laws. 
 
Their dedication to the EA field, and their willingness to work with me from start to finish, 
from an original idea or outline, to the final, edited version readers see in the magazine, 
has always inspired me. Employee assistance professionals are special people! 
 


