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June 2018 Spotlight on Employee Assistance 
 

EAPA will present “Cybersecurity for EAPs and EA Professionals” in July 

EAPA’s Director of Communications, Marina London LCSW, CEAP will present a “first 
of its kind” webinar on cybersecurity, on Thursday, July 26, 2018 at 2pm. London was 
the fortunate recipient of a $3,000 scholarship to attend the Yale Cyber Leadership 
Forum, becoming one of 40 thought leaders invited to the event. “I wanted to translate 
what I learned from Yale and other sources into a language that behavioral health care 
practitioners and organizations can understand,” London explained.  
 

The presentation includes tips to help EA professionals and EAPs prevent cyber-
attacks. The program will be recorded so that it can be viewed by individuals who 
cannot make the July 26 date. 
 

Medibio developing apps to help detect early signs of mental illness 

Medibio, an Australian company with U.S. headquarters in Minnesota, is working hard 
on a set of offerings that it says could finally offer an objective way to diagnose a range 
of mental-health problems without relying solely on subjective assessments by health 
care practitioners. 
 

One of the key insights behind Medibio’s plan lies in the two-decade-old discovery that 
changes in a person’s heart rate during sleep and breathing can reveal mental-health 
imbalances in a predictable, reproduceable way. Researchers have found that certain 
changes are associated with underlying conditions like anxiety and depression. 
 

“Twenty-plus years ago we didn’t have the devices and data-science capabilities that 
we have today. As the technology caught up ... it became more practical to run clinical 
studies and collect data and continue to refine the science,” said Medibio Chief 
Technology Officer Jeremy Schroetter. 
 

Though counterintuitive, sleep is an ideal time to take biometric measurements of 
mental-health conditions, Schroetter said. That’s because there’s no “noise” from 
external stimuli during sleep, giving researchers a chance to observe the body’s 
nervous-system reactions isolated from real-time stressful events. Learn more here 
http://www.startribune.com/medibio-developing-apps-to-help-detect-early-signs-of-
mental-illness/485436551/ 
 

http://www.startribune.com/medibio-developing-apps-to-help-detect-early-signs-of-mental-illness/485436551/
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The Kate Spade Brand Is Donating $1 Million to Mental Health Organizations 

Following the death of its founder and namesake, the Kate Spade fashion brand is 
pledging to donate $1 million to mental health awareness and suicide prevention 
causes, the company says. 
 

Two weeks ago, Spade, the founder of the eponymous billion-dollar accessories 
empire, took her own life at the age of 55.  
 

Now the company is paying tribute with donations that will go toward treating mental 
illness. “Mental illness does not discriminate; it is complicated and difficult to  
diagnose and can often be life-threatening,” brand president and CEO Anna Bakst said 
in a statement. “We hope that our support will shed even more light on the disease and 
encourage those who suffer from mental health issues to seek help. Collectively, we 
must all do more.” The company is also working to make mental health a priority among 
its employees. Learn more here  
https://www.racked.com/2018/6/20/17480596/kate-spade-mental-illness-donations 
 

EAPA-Endorsed Online Courses 

Registration is now open for the EAPA-endorsed International Online EAP Certificate 
Program. Courses begin on January 14, 2019. Learn more here 
https://www.linkedin.com/pulse/registration-now-open-2019-online-eap-courses-dale-
masi/. 
 

International EA Forum Slated 

The 13th International Forum on Employee Assistance and Workplace Wellness in 
China, will be held August 28 in Shanghai and 31 in Beijing. The theme of this year’s 
forum will focus on EAP and wellness programs in the workplace. To learn more, go to 
https://www.linkedin.com/pulse/2018-international-forum-employee-assistance-
workplace-peizhong-li/. 
 

Morneau Shepell Employee Receives Award for Encouraging Gender Diversity 

Morneau Shepell congratulates Michel Arsenault, its clinical director, Ontario/Atlantic 
Canada and digital clinical services, as the recipient of the 2018 Leadership Award of 
Excellence from the Employee Assistance Society of North America (EASNA). Michel 
was recognized for his efforts to help organizations manage gender diversity in the 
workplace and support transgender individuals ready to make the transition at work in a 
sensitive and respectful manner. Read more here https://lnkd.in/dhCvhMQ 
 

The Reasons Why Toolkit for Mental Health 

The hit Netflix show 13 Reasons Why addresses serious mental health and addiction 
topics that merit further discussion. That is why more than two dozen leading mental 
health organizations have created a resource hub for parents, children, educators, and 
clinicians. Read more here https://www.13reasonswhytoolkit.org/. 
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Finances Affect the Workplace: Poll 
Seventy-nine percent of working Americans report that they believe stress or anxiety 
caused by a financial situation can impact a person’s ability to do their job. 
In a recent poll, commissioned by Workplace Options, a leading global provider of 
integrated employee well-being services, revealed that a significant percentage of 
working Americans are stressed about their finances. 
 

In fact, 83 percent of poll participants reported some amount of financial stress with 
almost half (48 percent) saying they face a significant or moderate amount of financial 
stress. Read more at https://www.workplaceoptions.com/polls/majority-of-working-
americans-believe-financial-stress-and-anxiety-impacts-the-workplace/ 
 

EA Professional Spotlight 
 

Name and Position 

Jim Printup, CEAP, Development & Donor Relations, EAPA 

  
What do you like best about working for EAPA? 

For nearly 30 years I have had the privilege of being involved with EAPA.  Through my 
relationships within the association I have received so much knowledge and 
experience…enough to start my own EAP.  Now I have the opportunity to give back and 
be a part of the organization that has served me so well.  The EAPA staff is awesome 
too! 
  
What was your job before working for EAPA and why did you choose to work for 
the Association? 

For the past 20 years I have had The Oasis Group, a small boutique EAP where I wore 
many hats.  Since my EAPA role is a contracted position, I was able to simply add 
another hat.  I chose to work with EAPA because I highly value the role the Association 
has in our industry and I wanted to be a part of it. 
  
What is the most challenging part of your job working for EAPA? 

The ebb and flow of the work…and then there’s the details… 

  
What aspect of your job for EAPA inspires you? 

Every day I get to talk with people about the value of EAPA.  Most calls start out about 
sponsorships/exhibits at the conference and often move on to other topics associated 
with our industry.  Not a surprise, there is no shortage of opinions in our membership.  
In a nutshell, it’s about enhancing the relationships I have and also developing new 
ones.  Every day is a great one! 
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