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May 2019 Spotlight on Employee Assistance 

 

 EAPA staff on the move 
Julia Barnes has been promoted to the newly created position of Professional 
Development and Promotions Coordinator. In this new role, Julia will work closely with 
Tonya Slawinski, Ph.D., Director - Education & Training for EAPA, in the development 
and delivery of on-line webinars, new education and training programs, conference 
presentations, and on-going EAPA training efforts such as Fundamentals of Employee 
Assistance and the US DOT/SAP Training. Julia brings a real passion for marketing and 
promotion to her new role. She is a graduate of Virginia Tech (BA, English Literature 
and Language), and has been with EAPA since 2016. She can be reached at 
j.barnes@eapassn.org  or 703.387.1000 x318. Congratulations to Julia! 
 
New resource from the Department of Labor-funded Employer Assistance and 
Resource Network on Disability Inclusion (EARN) 
The Mental Health Toolkit helps employers learn more about mental health issues and 
cultivate a welcoming and supportive work environment for employees who have mental 
health conditions. The toolkit is a gateway to tools and resources for fostering a mental 
health-friendly workplace and presents an easy-to-follow employer framework, centered 
around four pillars referred to as the “4 A’s”—awareness, accommodations, assistance 
and access. Access the Toolkit here: http://www.askearn.org/mentalhealth/  
 
National Law Review article encourages all hospitals to implement an EAP to 
address sexual harassment 
The article states that regardless of whether an institution has a policy in place about 
workplace relationships, it is paramount that hospitals take sexual harassment 
seriously. “All employers should consider implementing an Employee Assistance 
Program, offered anonymously to employees experiencing difficulty in their personal 
lives. Also consider the advantage to being a proactive employer—educating your 
workforce before a problem arises.” Read more here: 
https://www.natlawreview.com/article/sexual-harassment-hospitals-interns-residents-
students-attending-physicians-how-to. 
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Digital EAPs: a new value proposition for brokers   
An article in Benefits Pro addresses what brokers ought to look for in a “digital EAP,” 
from the technology itself (does it just replicate an existing service in digital form or does 
it transform that service into something significantly more efficient and effective?) to 
evaluating whether an EAP partner is capable of providing thorough and comprehensive 
implementation support. Read more here: (note - may require registration to access) 
https://www.benefitspro.com/2019/05/10/digital-eaps-a-new-value-proposition-for-
brokers. 
 
 
  
 
 


