
I would like to nominate Chad Morton, the Learning & Development Supervisor from 
Bison Transport as a superstar leader in the workplace.  
 

We had a rough start to the year when we lost key team members due to monetary 
circumstances, but he persevered through this tough time and did not let this loss effect 
his work as a Learning & Development Specialist. In fact, he helped hold the remaining 
team members together, especially myself, as this was a shock to all. Chad’s 
sarcastically-witty humour and encouraging spirit uplifted us. With a positive attitude, we 
started to resurrect relationships with neighboring departments in the hopes we could all 
live in harmony as “One Bison”. As we were on the mend, we welcomed another 
training team member that was direly needed in another province and he warmly 
welcomed her to our L&D family. 
 
In the months to come, Chad continued to facilitate and launch new programs for our in-
house learning program called “Bison University” while displaying exemplary leadership 
qualities to provide our team with a sense of direction. His positive reinforcement and 
redirective feedback also helped us achieve our goals. He now holds the position of 
Learning & Development Supervisor and I was ecstatic when I had learned about this 
news because I knew they had chosen the right person to lead us to learning & 
development victory! His 20 years of experience and his mentoring of me confirmed this 
ever since he came to Bison early last year. This continued us to build even stronger 
relationships with each other and our partners within the business. 
 
He has shown the patience of a parent trying to teach their child to ride a bike while 
helping steer me through my L&D career. As of late, I was on the verge of leaving the 
team to pursue another career, not because I didn’t like the department, but money is 
the root of all evils in this world. However, he had provided me with the wisdom and 
guidance to make the right decision about my life. Deep down, I also knew that I did not 
want to leave behind such an amazing team after all we’ve been through and the hard 
work we’ve provided to this organization. With Chad’s affirmation, I ended up making 
the decision to stay. He has continued to mentor myself and from this, I have 
recommended to others that they should seek his leadership knowledge. They did seek 
out his knowledge and he provided them with the proper resources and tools to 
overcome their obstacles while not judging and giving unbiased advice to them. I am 
proud to call him, not just my leader, but my mentor and I hope others leaders will follow 
suite in building not just a superior and worker relationship, but a nurturing mentorship 
between two individuals in a workplace environment. We have to make the best of the 
time we are here, Chad does that and so much more. 
 


