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1.  DEADLINE APPROACHING FOR OVERTIME RULE COMMENTS: The 

deadline for comments on the Department of Labor’s overtime rule is Sept. 4. 

ASAE has already submitted its comments and encourages other associations to 

use these comments as a model for their own, or submit their own separate 

concerns before the deadline. To date, the DOL has received nearly 140,000 

comments on the proposed rule. 

 

Under current DOL regulations – last updated in 2004 – employers are required 

to pay all employees time-and-a-half for any hours they work in excess of 40 

hours per week if they make less than $23,660 per year, regardless of the 

employee’s job responsibilities. The proposed rule would more than double that 

salary threshold so that any employee earning a salary of less than $50,440 per 

year would become eligible for overtime pay. In addition, the minimum salary 

would automatically increase each year to match the 40th percentile of the 

average salary earned by full-time employees in the United States.  

 

ASAE has heard from many association professionals who are concerned that 

some of their exempt employees will now be eligible for overtime under the new 

salary threshold or will have to be switched to hourly pay. Many association 

employees are classified as exempt from overtime eligibility because they are 

paid on a salary basis at an annual rate of at least $23,660 and because their 

primary duties meet the test for the executive, administrative or professional 

(“EAP”) exemptions under the Fair Labor Standards Act. While the rule won’t 

likely be finalized for months, the change is forcing companies to consider 

keeping closer tabs on hours worked by overtime-eligible employees, including 

how to handle work done out-of-office, such as responding to emails in the 

evening or working at a conference over a weekend.  

 

For a summary of ASAE’s concerns and to read more about the DOL’s proposed 

rule, please visit the Power of A site. To submit your own organization’s 

comments to DOL, click here. 

2.  ASAE TO HOLD TOWN HALL ON CADILLAC TAX: ASAE has scheduled a 

‘Power of A’ Town Hall on Sept. 16 to provide association leaders with more 

information on the upcoming Cadillac tax, a 40 percent non-deductible excise tax 

on high-cost health plans that goes into effect in 2018.  

https://protect-us.mimecast.com/redirect/eNpdzMsKwjAQheF3yVqbVqrWrtTiBXfiXbKJadRIY8LMBEHx3Y3gyu35Dv-LgfLESoZo5Q0JGjm0oSFzAqPPmChnWYt5qeKl2qxGRT4qsriogOSsBuVq_Ufe1KzMWwz0xbh7RA-OtKJ2wMQaq5VE-nUDNNGvRL4UXHAl_cM8vya4RKnNHZysUfBAIHgm-Hi3mG6r2f4wFnyyWi-31XxWHSOlg37a6xTdNGPvD-ofRBY
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The Power of A Town Hall panel includes ASAE President and CEO John Graham, 

FASAE, CAE; Janet McNichol, SPHR, CAE, human resources director at the 

American Speech-Language-Hearing Association; and Bob Skelton, CAE, chief 

administrative officer at ASAE. The Sept. 16 program will begin at 8:30 am at 

ASAE’s Conference Center at 1575 I Street NW, Washington DC.  

 

Under the Affordable Care Act, beginning in 2018, both fully insured and self-

funded employer health plans will be assessed a non-refundable 40 percent 

excise tax on the dollar amount of any employee premiums that exceed annual 

limits of $10,200 for individual coverage and $27,500 for family coverage. While 

stand-alone dental and vision plans are excluded from the cost limits triggering 

the tax, the law does include several other costs paid by employers and 

employees such as contributions to flexible spending accounts or health savings 

accounts.  

 

ASAE submitted comments to the IRS in May detailing some of the 

administrative challenges employers are likely to face when the tax takes effect. 

ASAE noted in its comments that calculating the applicable cost of coverage is 

not easily determinable because some additional costs are typically not 

administered through the same vendor as the group medical insurance. In some 

cases, it will be difficult to determine which vendor is responsible for paying the 

excise tax or which party will be held responsible if there are errors in making 

the calculations, ASAE said.  

 

The IRS recently issued a second notice for comments on the Cadillac tax, this 

time to address which taxpayers may be liable for the excise tax, the allocation 

of the tax among applicable taxpayers, and the payment of the applicable tax.  

 

According to IRS Notice 2015-52, released July 30, the IRS is considering a 

couple of different approaches to determine the identity of the person 

administering benefits. Comments on these different approaches, as well as any 

other issues related to the excise tax, are due by Oct. 1. Comments can be sent 

electronically to Notice.comments@irscounsel.treas.gov.  

 

To register for the free Sept. 16 Town Hall, please RSVP to Mary Kate 
Cunningham at mcunningham@asaecenter.org. 

3.  GSA RELEASES FEDERAL PER DIEM RATES FOR FY16: The General 

Services Administration (GSA) this week released updated per diem rates for 

2016, giving federal employees a bit more leeway for lodging and meals when 

they are traveling on official business.  

 

The new rates, which will go into effect Oct. 1, allow employees to get 

reimbursed for $89 a day in lodging and $51 in meals.  

 

The new rates were set based on recommendations from the Government-wide 

Travel Advisory Committee (GTAC), which includes members of the travel 

industry, Fortune 100 corporate travel managers, and federal travel experts. This 

year, the GTAC affirmed the lodging methodology and recommended the 

standard lodging rate be reviewed every year instead of every three years. 

Lodging per diem rates are based on local market costs of mid-priced hotels.  
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GSA also accepted a recommendation from GTAC to review the meals and 

incidental expense methodology for the first time since the 1980s.  

 

“GSA developed a new methodology and conducted a pilot, and determined that 

a change would continue to provide fair reimbursement to employees as well as 

save future taxpayer dollars as compared to using the previous methodology,” 

GSA said on its blog.  

 

The updated per diem rates were applauded by the lodging industry this week.  

 

“Ensuring that per diem rates reflect the realities of the market has been a key 

priority of AH&LA and we applaud GSA’s efforts to ensure lodging rates reflect 

current market conditions,” said Katherine Lugar, president and CEO of the 

American Hotel & Lodging Association. 

4.  HOUSE REPUBLICANS POUND IRS FOR LATEST DATA BREACH: Ways 

and Means Republicans vowed to further scrutinize IRS cybersecurity systems 

after the agency announced this week that a breach of taxpayer data was more 

widespread than initially reported.  

 

The IRS announced Aug. 17 that hackers were able to clear security screens 

using stolen Social Security numbers and other personal data to gain tax return 

information for about 610,000 taxpayers – more than double the number 

originally reported by the agency in May.  

 

The IRS said it is “moving immediately to notify and help protect these 

taxpayers.”  

 

“The IRS takes the security of taxpayer data extremely seriously, and we are 

working to continue to strengthen security for ‘Get Transcript,’ including by 

enhancing taxpayer-identity authentication protocols,” the IRS said.  

 

“Get Transcript” is the online service the IRS uses to allow taxpayers access to 

their past returns. The site was shut down by the agency in May and is still not 

operational.  

 

Ways and Means Oversight Subcommittee Chairman Peter Roskam (R-IL) said 

the latest news from the IRS is “deeply troubling” and vowed to “get to the 

bottom of the breach.”  

 

“Today’s revelation that the IRS didn’t fully understand this security breach for 

months is not confidence-inspiring,” Roskam said. 
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