
Update: MEMA meets with Maine delegation in Washington, DC 

MEMA members Robert Tracy (RH Foster) and Mike Estes (Estes Oil and Propane) and MEMA 

President Jamie Py met with the Maine delegation in Washington DC last Thursday. They met 

personally with Chellie Pingree, Bruce Poliquin, and Sen. Angus King. Senator Collins was on the 

Senate floor all day managing bills and was unable to attend. The MEMA team talked about the 

need for drivers, initiated the discussion on reclassifying local fuel delivery drivers in order to 

allow 18-year olds to drive and avoid the sleep apnea rules - among others. The team also 

highlighted advances in biofuels and promoted Maine’s ability to produce biofuel, the inherent 

advantages of biodiesel in heating oil over natral gas and asked to have DOE reconsider the 

efforts to site a bio refinery at any of our shuttered mills. We also talked about the Renewable 

Fuels Standard and how increased biodiesel in heating oil would help offset the reduction of 

ethanol in gasoline, ozone rules – how they will negatively affect Maine businesses, and the 

placarding rules. On placarding, we urged the delegation to sign on to the Senate bill that will 

bring us back to the previous regs allowing for the lowest flashpoint placard. The delagtion 

agreed that the placarding issue should be reversed. The meetings were an excellent 

opportunity to give our delegation the view from the ground which they greatly appreciated.  

We also added to the chorus that is outraged by the overtime regulations which move the 

salary figure to $47,500. The whole delegation agreed that this is a major problem. Senator 

Collins’ staff gave us her statement on the issue below: 

 

Senator Susan Collins’ Statement on Department of Labor’s Overtime Rule 

U.S. Senator Susan Collins released the following statement regarding the Obama 

Administration’s announcement of the final overtime rule, a major federal rule change that 

would double the salary threshold for workers entitled to receive overtime wages from $23,660 

to $47,476: 

“This new rule will be extremely damaging to small businesses, universities, nonprofit 

organizations, and service industries, particularly in rural states like Maine.  While I support an 

increase in the salary threshold, a huge and sudden increase like this could hurt workers and 

employers alike and limit the services provided by nonprofits and educational institutions.  For 

example, the University of Maine System, with 700 employees affected by the dramatic rise in 

the salary threshold, would face an estimated $14 million increase in annual operating costs if it 

restructured salaries to maintain the exempt status of these workers.  To avoid changes in its 

salary structure that could force tuition increases or threaten university services, Maine’s 



University System is conducting an arduous and costly position realignment that could still 

result in an increase in annual labor costs.  Likewise, small businesses could be forced to cut 

hours, benefits, and employees. The effect of this increase will be repeated at nonprofits and 

small businesses across the country. 

“I have cosponsored legislation that would nullify this overly burdensome rule and require the 

Department of Labor to take into account the outcome of any future rule changes on our 

industries and organizations, as well as on various regions across our country with different 

costs of living.  I strongly urge my colleagues on both sides of the aisle to support it.” 

Senator Collins is a cosponsor of the Protecting Workplace Advancement and Opportunity Act, 

which would nullify this rule and would require the Department to take into account the effects 

of the rule and any future rules on small business, differences in geographical regions, and 

impacts on lower-wage industries.  

Senator Collins also wrote recently to the Office of Management and Budget’s Office of 

Information and Regulatory Affairs, asking them to send the overtime rule back to the 

Department of Labor for reconsideration and substantial changes.  

 

http://www.collins.senate.gov/sites/default/files/Letter%20to%20OIRA%20re%20USDOL%20Overtime%20Rule%203%2028%2016.pdf
http://www.collins.senate.gov/sites/default/files/Letter%20to%20OIRA%20re%20USDOL%20Overtime%20Rule%203%2028%2016.pdf

