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6/17/2015 - CHARLOTTE, N.C. - Recruiters from the 145th Force Support Squadron received 

The Regional Golden Eagle Award for top-performance in 2014, as well as seven individual 

awards during a ceremony held June 7, 2015 at the North Carolina Air National Guard base, 

Charlotte Douglas International Airport.  Brig. Gen. Roger E. Williams, Jr., Assistant Adjutant 

General for Air, North Carolina Air National Guard, had the honor of presenting the awards. 

 

Thirteen states competed for the awards after being evaluated on the most accessions, which 

includes enlistments and commissions, community involvement, school outreach and retention 

rates.  

 

The 145th FSS recruiters had a total of 222 accessions, plus between just two recruiters, 149 

people were enlisted or commissioned. Leading the stats was Tech. Sgt. Francis Strother who 

accessioned 78 members, breaking the existing N.C. recruiting record.  

 

“We did astounding things that fiscal year. We haven’t received this award before; it was the 

first time ever. The whole team was in smiles,” said Tech. Sgt. Lonnie Brooks. 

 

Brooks has been a production recruiter for six years, and he, along with the other recruiters, 

volunteered for the position as a way to give back to the Air Force.  

 

The work put in during business hours is seen by other members of the 145th Airlift Wing but 

what isn’t seen is the extra mile the recruiting office goes.  

 

It doesn’t have to be associated with recruiting to get this team involved. For the fourth year in a 

row the team gave up a Saturday to support the 2nd Harvest Food Bank during their annual kick-

off event by collecting, organizing and moving food donations.  

 

Their work ethic stems from passion and a caring attitude for each person. 

 

 “We didn’t plan for it,” Brooks stated, “and it was a weekend we had off, but I came in to the 

office to knock out a few things and get some people scheduled for Military Entrance Processing 

Station (MEPS). Low and behold, Sgt. Strother comes in 15 minutes later for the same thing. He 

just wanted to make sure his applicants were taken care of. We were here for the same reason 

and have the same work ethic.”  

 

“Last year was a phenomenal year. They take a lot of work home and take a lot of responsibility 

onto themselves,” said Lt. Col. Lisa Kirk, 145th FSS commander.  

 

Unlike active duty recruiters, Air Nation Guard recruiters work with individuals from start to 

finish, preparing documents, conducting career counseling, setting up dates for enlistments, 

commissions, MEPS, basic training and technical school. It all takes time.  



On average, 40 to 50 hours are spent on just one person to complete the necessary steps to fill a 

slot within the NCANG.   

 

“For us it’s about taking care of people. The moment you cross the threshold of that door you’re 

special to us, not just a number. We’re here to make sure your transition is easy and smooth,” 

said Brooks. 

 

Staff Sgt. Jason Smigelski, now a member of the 145th Aircraft Maintenance Squadron, worked 

with Brooks during his transition out of the U.S. Navy and into the North Carolina Air National 

Guard. During this time, he experienced the dedication of the recruiting office.  

 

“The first time I walked in he had a big smile on his face and shook my hand. Coming here I felt 

like they wanted to help me. Sgt. Brooks kept in close contact and if a week went by without 

talking to him, he’d check in with me.  It wasn’t all about getting me into the guard,” said 

Smigelski. 

 

The recruiting office keeps in touch with the members long after they’ve raised their right hand.  

 

 “Those moments when someone completes their technical school, gets a full time position, or 

are put in for an award is what makes me do the job that I do. It gives me the feeling of joy, like 

they’re one of my kids and I’ve raised them right,” said Brooks.  

 

The Regional Golden Eagle Award is the capstone to the individual and collective effort put 

forth by the recruiting team. 

 

“I think this award is a visible demonstration of something we’re all aware of already; their level 

of dedication to the mission and their ability to go above and beyond the call of duty. They are 

the reason we’re consistently at 100% manning at the end of the year when many units are not. 

I’m very proud of the whole team,” said Kirk. 
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The Regional Golden Eagle Award sits prominently on the shelf of the 145th Force Support 

Squadron recruiting and retention office located on the North Carolina Air National Guard base, 

Charlotte Douglas International Airport, N.C., June 16, 2015. The recruiters earned the award for 

top performance in 2014, as well as seven individual awards. During a ceremony held on June 7, 

2015, Brig. Gen. Roger E. Williams, Jr., Assistant Adjutant General for Air, North Carolina Air 

National Guard, presented the awards. (U.S. Air National Guard photo by Staff Sgt. Julianne M. 

Showalter, 145th Public Affairs/Released) 

 

 

 

 
150617-Z-RZ465-022 
U.S. Air Force Tech. Sgt. Lonnie Brooks, production recruiter for the 145th Force Support 

Squadron, explains education benefits to Cristofer Grit (right) June 17, 2015, at North Carolina 

Air National Guard base, Charlotte Douglas International Airport, N.C., Grit, who is originally 

from Moldova, moved to the U.S. to pursue his passion in culinary arts and is now interested in 



joining the N.C. Air National Guard. (U.S. Air National Guard photo by Staff Sgt. Julianne M. 

Showalter, 145th Public Affairs/Released) 

 


