
Congress, Congressional Staffers & Obama Care 
 

When the Patient Protection and Affordable Care Act was 
being crafted, Republican Sen. Charles Grassley of Iowa 
introduced an amendment. He said if ObamaCare was good 
enough for the average person then it is good enough for 
members of Congress and their staffs. 
 
Democrats eager to pass the health care and insurance 
reforming ObamaCare agreed.  
 
Today they’re not so sure. Neither are their Republican 
counterparts. The staffs of members of Congress are  

    Sen. Charles Grassley      concerned and many of them are leaving their posts and 
finding work elsewhere because they don’t want to be forced to purchase insurance 
from the federal or state exchanges. 
 
They also worried about having to pay for all of their insurance because the law did not 
have anything in it that allowed the federal government to pay the 75% of the cost of 
that insurance as it is done now. A recent decision by the Office of Personnel 
management — with President Obama’s blessing — said federal employees will not 
have to pay the 75% and that the federal government will pick up the portion it has 
always done.  
 
That’s a big relief — or is it? 
 
A new survey by FedSmith.com says just 2.8% of congressional staffers don’t mind 
losing their generous coverage under the Federal Employees Health Benefits Program. 
Another 4.9% aren’t sure. The rest don’t want the same type of insurance others forced 
into ObamaCare’s exchanges must purchase and think their coverage should remain 
the same.  
 
In its survey notes FedSmith.com said, “There is apparently little debate among the 
federal workforce. Federal employees do not want to be part of the new system… 
Employees who are already retired have a much stronger negative reaction to being 
moved to a new system.”  
 
The union employees that work for the Internal 
Revenue Service aren’t happy. Republican Rep. Sam 
Johnson grilled IRS head Danny Werfel earlier this 
month and wondered why. “Last week your employees, 
who are members of the National Treasury Employees 
Union, sent a form letter for union members to send in 
to ask they be exempt from the exchanges. Why are 
your employees trying to exempt themselves from the 
very law that you’re tasked to enforce?”  



 
Werfel’s answer: “I think [Obamacare] was designed to provide an option, or an 
alternative for people who don’t [have affordable health insurance]. I think if you’re an 
individual who’s satisfied with your health care coverage, you’re probably in a better 
position to stick with that coverage than go through the change of moving into a different 
environment and going through that process.” 
 


