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This past November, a group 

of 21 midwives from across 

the United States traveled to 

the United Arab Emirates 

(UAE) as part of a delegation 

organized by Citizen 

Ambassadors1.  The diverse 

group of US midwives lead by ACNM Past-President, Dr. Cathy Collins-Fulea, converged in 

Abu Dhabi bringing together midwives from throughout the US with backgrounds in academia, 

home-birth, epidemiology, research, birth centers, global health, certification, accreditation, and 

hospital based-practice. Approximately 50% of the time was spent interacting with 

representatives from the Emirate Health Service (EHS), hospital representatives, education 

faculty and local midwives. The rest of the time was spent exploring the local culture. The goal 

of the visit was to connect with local midwives, share ideas, and learn about the state of 

midwifery within the UAE.  

 

The UAE, a relatively new country  made up of 7 previously independent state-like emirates or 

kingdoms, established independence from Britain in 1971. They experienced significant 

population and financial growth beginning in the 1950s with the discovery of UAE oil. Growing 

business ventures, abundant job opportunities and the absence of income tax contributed to the 

country’s explosive population growth. Almost 90% of the country’s 10 million people are 

expats, making native Emirati people a minority in their own country2.  Increasing UAE midwife 

capacity, with attention to Emirati midwives, is a goal promoted through the government’s 

National Strategy for Nursing and Midwifery3 which aims to enhance the scope of the profession 

to better care for the country’s growing population. Of note, it is a law that in order to give birth 

in UAE, the woman must be married and present their marriage certificate when they go for their 

first pregnancy test to receive prenatal care. There is no exception for someone who is single or 

divorced, as it is required to be married to have a baby. 

 

Of the 396 midwives in the UAE, all but 10 are expatriates -- at the Fatima College of Health 

Sciences, Dr. Maeve Anne O’Connell and Dr. Gina Sosa, midwives, and founding faculty are 

trying to change that - with the nation’s only and newly opened Bachelor of Science in 

Midwifery program. The first cohort of the four-year program consists of ten motivated, Emirati 

women between the ages of 17-20 years old. Curriculum has many similarities with US 

programs including an emphasis on respectful maternity care and quality improvement.  Tuition 

for the Emirati students is paid in full by the UAE government. Students receive additional 

financial support in the form of a stipend during their time of study. The students we met with 

were animated in their passion for caring for birthing women and strong in their commitment.  

The ground-breaking program has had many successes thus far, but shares similar challenges as 



midwifery programs in the US including securing midwife preceptors, availability of hospital 

placements, and variations in the role of the midwife throughout the country.  The anticipation 

and excitement of a new academic program was shared by delegates embarking on similar 

journeys back in the US.  

 

Within a sleek, modern 

building in Dubai, delegates 

met with national nursing 

leaders, nurses and 

midwives at the EHS, the 

country’s governing body 

for nurses and midwives, to 

share information and 

consider future strategies. 

Professional exchange 

covered topics including the 

development of a UAE national licensing or certification exam, ensuring the safety of new 

graduates to practice, and a lively discussion considering benefits and pitfalls of requiring 

midwives to also complete training as a nurse.  Delegates inquired about the efficient Emirati 

electronic data collection system, the enviable maternal mortality rate (3 per 100,000)4and the 

use of evidence-based interventions to improve the care of pregnant people within the US.  

Interestingly, information technology personnel had the philosophy that IT needs to follow care 

and not vice versa. Nearing the end of the visit, conversation turned, as it usually does when a 

large group of midwives are gathered together, to the sharing of birth stories and other tales of 

midwifery.   

 

Additional insight into midwifery within the UAE was gained during two hospital visits.  EHS 

Abdullah Bin Omran Hospital is the sole gynecology and maternity hospital in the emirate of 

Ras Al Khaimah located rurally inland and perched atop a hill among giant sandy dunes. 

Delegates received a warm welcome with roses, dates, and small cups of strong coffee upon 

arrival.  This government hospital, built in 2018, with a capacity of 85 beds, employed 2 

midwives who practice intrapartum care where laboring people have access to epidurals and 

nitrous oxide and the cesarean section rate is 34%.  Antenatal care is provided solely by MDs in 

person or virtually.  Highlights include more than a 95% breastfeeding rate, use of kangaroo 

care, and a recent project to promote the use of birth balls. The quiet and sometimes uninhabited 

wards of the hospital were a contrast to the rollicking party downstairs in the lobby celebrating 

World Prematurity Day. It was difficult to leave the festivities as graduates of the hospital’s 

NICU were each introduced via a slide show put to music and then celebrated with gifts, 

dancing, raffles, and henna art.   

 

The bustling Al Qassimmi Women and Children Hospital, in Sharjah emirate, is a stark contrast 

to the quieter rural environment.  Within this tertiary care center, the spacious birthing rooms 

encourage laboring people to move about, and partners to participate in labor. Our guide is 

Randa Mohammad, a midwife originally from Jordan who is passionate about the high level of 

care and evidence-based protocols in practice at Al Qassimi Hospital including the use of 

Kangaroo care, promotion of breastfeeding, and NICU facilities.  There is a team of 9 midwives 



who care for low risk women 

during labor and birth. We were 

impressed by the actual and 

extensive use of data to 

implement improved care led 

by nurses and midwives. Two 

examples: the NICU had low 

lights and was so quiet 

especially compared to NICUs 

in the US; the labor and birth 

rooms were simple but as you 

entered you saw a couch and a 

birthing ball – not the bed which was in the corner more behind the door. Prominently displayed 

on a bulletin board, the hospital’s trial of labor after a cesarean (TOLAC) statistics from 2021 are 

enviable with most months at an 80-90% success rate. Also prominent on every unit is a quality 

improvement board with details of the current successful projects. Within the outpatient obstetric 

clinic pregnant people can receive urgent and prenatal care. Patient education is woven into care 

through educational programs on monitors in the waiting room, with lactation consultants, and 

through group classes. Upon departure, and in celebration of the country’s upcoming National 

Day, delegates are gifted satin sashes bearing the red, white, green, and black of the UAE flag 

and profiles of the current Sheikhs.  

 

After a week spent together in the company of US midwives and those working in the UAE it 

was clear midwifery continues to have the potential to change how people are cared for 

worldwide. Midwives working within the UAE are paving a hard earned road for the future of 

the profession. As delegates parted ways and returned to their own dedicated work (starting new 

academic midwifery programs, creating safe places for women of color to birth, attending to 

women at home and in hospitals, contributing to essential research, and those involved in roles of 

leadership to guide US midwifery) it is hopeful a bit of the enduring spirit of UAE midwives also 

made the trip back home.  

 

Here are some quotes from midwife delegates: 

 

Katie Lavery: ‘The most fun 'extra activity' was the opportunity to have fellowship with other 

midwives (both the US midwives and the UAE midwives), learn about their practices and 

locations and customs’. 

 

Mary Barger: ‘Midwives all over the world have the same passions and concerns’. 

 

Alicia Johnson: ‘My favorite moment of the trip was meeting the Emirate midwife students. It 

was inspiring to see their enthusiasm for what they were learning. It reminded me that midwifery 

is growing everywhere around the world and making an impact on the care of women and 

babies’. 

 

Angela Reidner: ‘This opportunity to travel and discover the UAE culture with other midwives 

from across the US was a once in a lifetime experience.  The perspective of each midwife and 



her lived experiences was valuable and insightful.   Each midwife was there to give of 

themselves and their knowledge.  I found the experience to be fulfilling in not only learning 

about another culture and it's historical maternal-child health history but also in the opportunity 

to listen and learn from the midwives as they shared their perspectives.  The balance of cultural 

experiences and the opportunities to learning about maternal-child health care in the UAE was 

well planned.  I enjoyed every minute!’   

 

Sharon Holley: One additional observation I have been talking about since my arrival home is 

the fact that when we entered each hospital there was a desk we would typically call the 

reception desk or information desk, but on their desks at the front of the hospital it said, “How 

can we make you happy?” I felt this made the first thing people see is to make them feel 

welcome and cared about was the way I would like to do in my own practice. It’s a small change, 

but imagine how it makes people feel to know we want to make them happy! It sets you up for 

success from the start.’ 
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