December 2017

An Open Letter to Illinois Counselors:
Thank you for your commitment and the work you do to prepare students to be successful in their pursuits
of their individual and exciting futures.
We are writing to ask for your help in ensuring that every single student who graduates in Illinois can look
forward to a future they can be proud of. This letter is a request for partnership and action.
We are concerned that some of your students may be missing out on opportunities that can lead to
fulfilling careers. The economy is changing, and while many recent graduates struggle to get their careers
off the ground, employers like us can’t find enough people who have the technical training to fill high
skilled jobs in the trades.
The Illinois Department of Employment Security projects over 1,400 annual job openings for automotive
and diesel technicians until the year 2024.
We are talking about jobs that pay well and offer plenty of opportunities for people to advance and build a
successful career doing something they love. But old stereotypes and stigmas, and a system that
undervalues career paths that don’t require a two or four-year degree, are keeping students from even
considering these jobs, much less getting the training they need.
This is where you come in. As employers, we will continue to promote the skilled trades and high-quality
technical schools as a valuable path to career success.
But we can’t do it alone. If we’re serious about helping students find success, our perceptions of what
constitutes a good job and how to prepare for it must adapt.
Together, let’s work to undo long-held stigmas that limit opportunity and stifle potential. Let’s open minds
to opportunities available in the skilled trades. Let’s encourage students who might be a fit to consider
technical schools that do the right thing and have strong student outcomes. Let’s recognize there are
multiple paths to the American Dream.
Most importantly, let’s guide Illinois’ young people to their success, and help them land in good jobs and
fulfilling careers. We challenge you to talk to us – one of the many employers looking for quality
employees – and tour local technical schools to help us shift the current perceptions plaguing the skilled
trades. We look forward to your support and partnership.
Sincerely,
Dean Vicha
President
NationaLease
Downers Grove, IL

Melanie Ahern
Owner
Cassidy Tire
Addison, IL

Nick Stafford
Technical Recruiter
CIT Trucks Corporate
Normal, IL

George Clay
Talent Advisor – Professional
Waste Management
Lombard, IL

Aileen Kennedy
Regional Recruiter Central
Equipment Depot
Burr Ridge, IL

Carl Barnard
Sourcing
Recruiter
Navistar
Lisle, IL

Steve Sellers
Talent Acquisition
Specialist
Associated
Addison, IL

Dan Petrey
Service
Manager
McGrath Lexus of Westmont
Westmont, IL
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Jennifer O’Hara
Talent Acquisition
Specialist
Zeigler Auto Group
Orland Park, IL

Jeffery Corbin
Director of Maintenance
and Fleet Operations
Mahoney Environmental
Joliet, IL

Unia Wilson
Regional Recruiter;
Human Resources
TBC Corporation
Niles, IL

James Balkonis
Vice President of
Service Operation
TransChicago Truck Group
Elmhurst, IL

Tricia Kane
Director of Sales &
Marketing
Bee Line Company
Bettendorf, IA

Tucker Dally
Truck Service
Manager
Blaine Brothers
Minneapolis, MN

Joel Crist
Regional Recruiting
and Training Manager
Rush Truck Center
Columbus, OH

Michael Walker
VP of Engineering
and Maintenance Operations
Greyhound Lines Inc.
Dallas, TX

Brett Mastey
Operations
Manager
Transport
Refrigeration, Inc.
Madison, WI

Travis Reinart
Operations
Manager
Transport
Refrigeration, Inc.
Plover, WI

